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Anniversaries

State Of The
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Last month. this column presented the firs part of a review of our company’s problems
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Absenteeism -The Invisible
Barrier to Shipbuilding Success
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Peter S. Hepp’s Rally Speech —
November 22,1978
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Maintenance Division
Begins
Educational Program

M Division s b an i

quied 10 et he chal
ipyard. “The ulimate

ovide our people with the
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November i cection mon

Media flt that Wil Gleon.
Depaniment Foreman, was_ bes

boroughs Council Vice President and Financial

Jectd o hst postand in 1976

e wan reclectod

wddiion o being 3 member of the clected body
borough. Wil holds responsibility for
Wil esimies he
orking on fin

g e budget and sdminsiraing i to cnsue

S

maten Tor e B
cilly busy becase 't prparing
o vt ooy e

bent e o 4 weok

Yo, ity

added or dropped_depending on the  mainienance
u s 00-1087
11TH AvE
PRospect Pamk pa A=0te

Since Wills has besn in offic

he. borou!

o ot haw
Tandiots -.u ot v . m.... o e o 0
e tenants. Bt by reducing the ead (o

Wil go nto pois whn e was g b

awyer i the best

way 1o undentand th o wan 10 gt invoved in the

ol s, e s s cerberet o s
s

‘During b two yearsof study. b

for some years befors running for ofice. T

me on m. fob g a5 wel a5 texbock larmin
e ) bcrond s iven Wil oporn,

ity to be on several negotating commities. He was o

w.m of the Meda Doreh ot i o

inished negot comects

wing ot v
ol deparct and h Wghwoy and
il i

s ako o the

ks, ron Shp Butrs. Blsckamihs. Forges and
e

il is  well-known fgure in Media, He says he
o s sbou evryon 1 he brongh. HE's wel
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