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Honors For A Retiree
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In a ceremony at the shipyard, and in one
which represented the retirement of an out-
standing employee, Sun Ship honored
Ralph Willing during ceremonies on Jan-
uary 25, 1972 that included presentation
of a special diploma honoring his service.
Perhaps most significant was the presenta-
tion of a brass plagque commending his dili-
gence n accomplishing his last job for the
Company. The plaque was later perma-
nently attached to the bridge, which now
bears his name.

The occasion was the completion of the
span over the Ridley Creek, a bridge that
will be used-exclusivelv by the huge trans-
porter. It was thanks to the efforts of Mr.
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Willing and his men that the span was com-
pleted in time and with as much ease as a
job of this magnitude can be accomplished.
It took 30 days to erect the span, and it was
completed on the day marking Mr. Willing's
retirement,

In addition to the presentation of the
diploma and permanent brass commemora-
tive plaque, a ribbon cutting ceremony took
place. The bhridge has also been officiallv
designated as WILLINTS CROUSSING.

1971

Average employees 3,696
Christmas checks § 100,196
Vacation Pay 1,293,799
Holiday Pay 931,833

Lay Off, Reporting, Lost

time, Grievances,
Military etc. 145,773
Sick Benefits 257,321
Life Insurance 423,654
Hospitalization 1,417,202
FI1.C.A. Taxes 1,497,756
Unemployment Taxes 260,731
Workmen’s Comp. Ins. 440,871
Retirement Expenses 1,614 816
$8,383.952
Did you know that the Average Cost per man $2268
Average Cost per hour 1.09
E“mpaﬂ}r ﬂﬂtuﬂ.ll}’ p“ts Average Weekly earning 175.60
Average Weekly benefits 43.60
out $219.20 each week? total earings & benefits $219.20
The extras add considerably to 1972 Projection
your paycheck, and they are for your  Average Cost per man 52351
benefit. Take a few minutes to look Average Cost per hour .13
t the overall benefits picture. It isa ‘'c28c Weekly carning e
o P : Average Weekly benefits 45.80
very real part of your paycheck. .

Total earnings & benefits $229.00

Community Adion At Work

PROVIDING JOBS THROUGH TRAINING

Sun Ship has continued the - i nwv
plovee welding suhowi, whicl. .tarted over a both company equipment and instructors.

year ago, and has recently re-opened the Shown examining a weldment by one of

Seabee Vessel Doctor Lykes
Makes Pre-Trial Trip Visit Here

The Sun Ship crane, looking almost dwarfed by the Lykes ship on #3 dry dock, is shown being used on
the after end of the ship to place rubber fenders inside the cantilevers so that barges would not strike
the ship’s hull during loading/unloading operations. Launched from the Quincy Yard of General
Dynamics, the vessel was brought 0 Sun Ship expressly for the purpose of having this work perfformed
on our dry dock when it proved impossible for it to be done at the builder’s yard. Promptly after
completion, the vessel left for a three day sea trial, after which she returned to the Quincy yard for sea
trial adjustments and final outfitting.

burning school, also for non-employees.
Applicants for these schools, which are
conducted in the North Yard fabrication
shop, are selected by the Pennsylvania
State Employment Service, and the training

their students are A. Henson (left) and J.
Dewey, both instructors. These two em-
ployees have been conducting these classes
daily, and have graduated a significant

{Continued on page 4)

Here, INSTRUCTOR EMPLOYEES A. HENSON (left) and 1. DEWEY, who teach their welding skills to
applicants referred by the Pennsylvania State Employment Service, check a student’s progress through

the course,
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SUN SHIP LOG

Reminiscing pictorially during various phases in over 50 years

of shipyard operation. Do you remember some of these events?
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A Safety Rule
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1961, Bill
was named 4 proj-

er in_ production control, and

n of department head

ip Sales group. In 1964, he
ge of the group as Mar-

Keing Manager

Bill started his career at Sun Ship as a
learner-tracer, and completed his drafting
training before being promoted to his
various positions

[E———,

Right after the
firstof_the year,
Frank E. Hartman
was named Super-
intendent_of Pro-

mdm\rml
ng and prodicio
receipt and prepar
and the torekeeping department
Frank joined Sun Ship in August 1969
as a guarantee engincer and has rapidly
advanced since thr, thas
later, he was named general m.e.m" of
e Production Flanaiag tod Con:
trol Division, a e ma i
zpnoimmzm 1o superintent

merly with \anperl News
Shiphuliing for 10 yan.

Hearing Conservation Program

Just recently, the Yard introduced
new type of individual ear protection for
reducing noise exposure in various manu-

The © Safer now
00D T-DOWN" mvailable for 4l

tection_required” during chipping opera-
tions. Certain machinery will be so posted
when hearing protection is required during
mploye pected to

ing protcton on hei person t
all times in the thee work should
camy them i mmma
QUIET-DO s ina 34 x 4 nch

ontains sullcient material for
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i sbout 1 inch of the materisl to make one
ol Ided i and

opening of anal. Insert the tip of
as far as possible.
al around the open-

Drop by the Safety Stores to receive
your package, or for replacements as often
s they are needed.
on't g0 without, Besides being a safety
violation, hearing damage is as disastrous
ye damage. It cannot be regaine
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Driver Training

During the past fow yoarsthre s bosn
in the number ant

one of our bigeet_ mateia
mr\dlmg problems i the sae opertion of
ety s just another word

B e et
mon sene can only be put ito
ople. Obviously, safe equipment and
ek ol i LD
accidents. It is mandatory that the operators
follow the simple, safe_pracie ules and

exercise commor H ek
sl
S L e

formed safely
This leads to the basis for the establish-
ment of a Driver Training Program. Here
at Sun Ship our driving accident record has
not been bad, but we want it improved. We
know that 4 course such as this will re-
duse acsidens and improve safey
already been pro
il el
crane accidents 1o nearly zero in the past

Hull 661 Name
Announced

The offical name for

HU s i e
her_owners, will be. the HUGHES
GLOMAR 'EXPLORER. The ship
will nail from Galveston, Texas, i
her Port of Regisry

Driver Training Program has been
e 0 o o e e 4
classroom  sessior

driving lessons
in the proper SAFE driving proced
as proper loading of equipment, safe hand-
tng of materils and persommel, .

inalvesa otal of 18 hours of
umru;umv well wor ours that pro-
ety and e

P
1 inform:

ation, contact the

At the close of the year, Sun Ship
honored 17 shipyard employees who had

celebrated 40 and 45 year anniversaries
with the company. The combined service
of these 17 men represented more than
700 years of employment and experi-
ence.

They are, from left to right, first row
(wated): Michael Bringel, 5924 (45
years); Major Paim, 6751 (40 years);
Thomas Hayes, 30302 (45 years); Leroy
Blake, 33-164 (40 years); William Marvel,
6940 (40 years); Stanley Parzych, 47-80
(40 years); Emil Touring, 42907 (45

years).
In the back row, from left to right:

A. Holzbaur, Emil Traum, 8104 (40
years); K. Damsgaard, Matthew Zanzinger,
8617 (45 years); Harvey Wilson, 67305
(40 years); Andrew Adam, Jr., 35-50 (40
years); Rupert Shoemaker, 3553 (40
years); C. Zeien, Joseph Ambrosino, 77-15
(@5 years); W. Acton, Joseph Kaminski,
36913 (40 years); James Logue, 875 (40
years); G. Liacouras, and R. Galloway.

Missing from the photo are Joseph
Friel, 55117 (40 years) and James
Ryan, 8022 (45 years).

CONGRATULATIONS FROM ALL
OF US!

Equal Employment
Opportunity in Action

For many years, Sun Ship has had a
policy of providing equal employment
opportunities without ~regard to race,
color, religion, sex or national origin
Every employee is expected to_actively
participate with the Company ineffect-
ing this policy, and it is apparent that
they do.

Affirmative action s a very real, very
workable policy at Sun Ship, and has been
in force for years. Let’s examine the
record, one in which we can be justifiably
proud, and note the areas where more
emphasis is needed.

Over 27% of Company employment is
minority with 60% of those concentrated
in  manage professional, _clrical,
fechmical or_ eafsmen's posiions. A
SR of ksl i gl

with clear line of promotion in
fhai tades . crafamen Jeels, Holpr]
trainces, operatives, lsbor and service
personnel have fiee’ mobility into_crafts-
Fin aeas cither by diect lne of pro
motion or by company sponsored sl
taining. Currently, 22.2% of the ap
prentices in the yard area are minority
against a_minority population of 27.2%,
and 44.4% of apprentices in the technical
area are also minority.

A comparison of the utilization of

Iabor area shows that total employment
of the minority groups exceeds the
minority population percentage of our
Iabor by better than 11%. This
means that our minority population is
about 77% greater than the minority
population we employ from. Minority
representation by job_category indicates
the craftsmen and
jancategories also ex-
y population in

Effort Still Needed

While we have emphasized concern for
achieving an overall balance in the past, we
need to emphasize in the coming months a
better balance in specific areas as well.

The folowing able shows typical e
ployment taken
By actual co.
‘Sun Ship had a total of 3899 employees, of
which the total minority represented 1062,
or 27 2% of the total work force

Uincludes 3rd class mechanses in cafts.
hired as helpe

HIRINGS BY JOB CATEGORY
January 16,1972 ~ March 15, 1972

- S #AE— Minority* % Minority —
Category  Employment  Employment  Employment
Professional 4 0 0.0%
Technical 4 444%
Offie & Clerical 14 10 714%
Craftsmen 7 25 317%
Operatives’ 108 a1 287%
Helper Trainees® 4 18 109%
borers 4 2 617%
Guards 1 1 1000%
TOTALS 306 s 386%

*These figures include employees who have been rehired because of senioriy rights.

Promotions Total
Helper 2nd t0 1st 18

tyman 4
Clerk 3rd t0.20d. 0

Clerk 2nd to 15t 1

Helper,etc. o Mech. 3rd 15

Mech. 3rd to Mech. 2nd 22

Mech. 2nd to Mech. 1st 18

Mech IttoLundr2 4
0 Leader |

oot 110 Ak Fericzng z

TOTALS 8
Reductions

Leader to Mech. 15t 2
TOTALS 2

The percentage of minority promotions was
into higher skilld positions and. supervision.

PROMOTIONS AND DEMOTIONS
January 16, 1972 - March 15, 1972

%
Minority
9 50.0%

3
0
0
4
7
N

1
1
o
2

Minority

330%

1000%

2 1000%

33.0% All of the minority promotions were
The two reductions were due to lack of work.

e number of craftsmen has increased
from 2198 to 2266, with minority crafts-
men increasing from 551 to S74. The
percentage of minority craftsmen has in-
creased to 25.7%.

In conclusion, it should be noted that

Affirmative action has been a continuing
policy at Sun Ship over the years. How-
ever, we need to strive together to keep
improving the record and to make it as
‘meaningful as is the intention.
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One of the of 71 for our Ship 2 tanker, sustained the worst of the damage in  collision that
on the HARRY BORTHEN. The shipfiters and Hull Division in general are (o be commended for the

splendid job they did in making up a new bow for a ship on which no templates, offsets, dravings, etc.

ted. The HARRY BORTHE
occurred in the Delaware Riser.

Jobs through training
(Continued from page 1)

U.S. Savings Bond Practices

A frequent question asked to the QUESTION BOX concens the U.S. Savings Bond
plan and how it operates here at the Yard. Specifically, the questions cover such
areas as when the bonds are issued; if the frequency of issue depends on the amount; and
who issues the bonds.

o the Finance Division, Stu Reppert who manages Data Control
kindly furnished the following answers.

1972 BOND SCHEDULE

in the Yard at the third class rate.

WELDING CLASSES
7:45 t0 1145

Deductions Deductions No.of Date By Which Employees
Start Close Weeks Should Receive Their Bonds 123010 430
43010 830
113 1131 5 2115 90010 100
21 2028 4 3/1s hd
36 i 5 s BURNING CLASS
4/10 51 4 s/1s 74510 430
5/8 529 4 6/1s
6l 3 5 715
;’;0 g;“ ! g;;g Patent Awarded Shipyard
ol 1002 5 1015 pllich sty has besn comered on s veniure Known as_BOTTOM FIX
an Garber's various actvitis in conjunc- ousing s designed for a v
10/9 1050 4 s on, wilh pllion conirol. Tn i enily  decp. submergence, S0ch s 10 depts of
11/6 11727 4 12/15 unrelated field but one in which he is 15,000 feet in sea water where the pres-
12/4 103 5 115 well qualified, that of the undersea, Mr.  surc on the outside of the housing is in

Garber's most recent contribution has re-
sulted_in the _issuance of a_pal
mployee has an amount deducted  FABRICATING SAME which was

¢ has an amo FABRICATING SAM
each week, other than the amount of the denomination of the bond he subscribes for, 1o him
which creates a balance that is carried forward each month

excess of 6,600 pounds per square incl
The uniqueness of Dan's design is that
OD OF it prescribes a method for welding a
which was assigned  structure made of titanium. As welders know,
as inventor on January 4, 1972 welding of this metal is extremely difficult
an, who is a mechanical cngineer in by virtue of the need for elimination of
37 department (Rescarch and Development), air from both the back and front areas
has come up with a method for welding  of fusion welds to avoid severe embrittle-

For example
Deducton-$5.00vesk  Bond Depominton 525,00

a lattice type framework which is designed
Jamary-S welo deductions S2500 Apl—8 wecks dducions to withstand large compressive forces. Thi This invention answers such a problem
Vondimed 211185 framework s fabricated from spokelike mem- by providing a novel welded joint. Copies
e 1 ond s 5112 bers f dtanium which are  of the patent are available upon request
Feby—4 weksdeuctions 2000 e welded together at their ends. The welded to Dan,
s M ekt joint of this application has_particular
Ubndimeddto 1875 ; utilty in a module or housing for a
! o bt 613 y ®
Bance
Nt weks dedctions 0 June- wcks eductons
70
1 bondsed 413 i85 Fr——
Bane 7 e

o #y - T
AL BuLk o Sreamer

TRILL TRIP DEC.2(- 1917
DELIVERED JAN. //- (918

Wi o AL DEAOWEIGHT O 10300 TONS(s0 4A8)

LEeen 2 INCLUBING CARGS, FUBL, RESERVE FEED WATER, DRIANI:
FHLEE G i s s e
e S

A sample of the record keeping that was a part of the “good old Da
A stack of these cards
showed the methods that existed well over 50 years ago.

were found in the files during a recent consolidation, and

BUIL? R Sun ComMPANY
NAE CHesTER Suw 4
CONT SIGNED X
w27 S
KERL LaID JAN. 277" 1917 S G MIDULE OF BOTTOM NIX. Mater
LaUncEED  OeT 30-1917 i Joined to form maliples of the uit.
DOCK TRIAL DEC~-/0~/9/7 S

VERS. Any three members of the ¥ joint can
the

oY y
be welded using the techniques described by
patent.

INTERIOR SURFACE OF TAPER PIN, FULLY
LOADED IN COMPRESSION. This is the realy

loaded. They
sheer and under partial compression (for exam-
ple roller bearings).
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